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Does your organization have in place an Emergency Back-up Plan?
(Summarized By Organization Type)

Foundations

Family/Children’'s Services/JVS

Seniors and Aging/Hospital

National Agency

Jcc

Camp

Advocacy (JCRC, ADL, American Friends of...)
Hillel

Federation

School/Education Agency

Synagogue Director

0% 20% 40% 60% 80% 100%
® No/Unsure W Yes (Written or Unwritten)
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27. Does your organization have a board-adopted succession policy? (Succession policy
provides guidance and measured steps for a point in time in the FUTURE when there is a

planned or unplanned CEO departure)

Response
Percent
Yes [ 71%
No | ] 90.7%
Unsure [ 2.2%
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22. How concerned are you about the "lame duck” issue? ["Lame duck™ status has been
defined as the period between the announcement to step down and the actual stepping
down and where incumbent may be perceived as having less authority/influence with staff
and other constituencies)

Response Response

Percent Count
Hotatall [l 20 3% 120
Shightly e 2B 1% 115
Moderately [ | WA 123
Strongly [ 10.5% 43
Very Strongly [ 2.0% 2
answerad guestion 400
) B# K- 'L
dOE 5 A* F*X
'$ M $ % I$ $N
! L 1s 8 + >
+ % + 1$
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23. If your were to make your intention to step down known to your board chair, how
concerned are you about being asked to step down earlier than intended?

Response Response

Percent Count
Not at all | | 36.7% 150
Slightly [ 27.6% 113
Moderately [ ] 23.0% 94
Strongly [ 10.0% 41
Very Strongly [ 2.7% 11
answered question 409
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25. If you were to leave your position within the next 6-12 months, how confident are you
that your board will find the right replacement?

Response Response

Parcant Count
Nolatall [ 8.0% 3
Slightiy |:] IN.T% 130
Moderately | ] 35.1% 144
Strongly 19.0% 78
Very Strongly [=5] 6.1% 25
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CEO Gender (Summarized By Organization Size)
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1. Gender

Male

Female

2. Age

Less than 55
55-57
58-60

61-63

67-69
70-T2

More than 72

J

Response
Percent

60.5%

39.5%

answered question

skipped question

Response
Percent

27.9%

16.9%

22.1%

15.3%

11.0%

4.68%

1.4%

0.9%

answered question

skipped question

Response
Count

263

172

435

Response
Count

122

74

a7

67

48

20

438

BA



3. Years in current position?

Less than 2

26 [

7-11
12-16
17-21

More than 21

4, Currently, are you....

Married
Divorced
Separated
Widowed
Single
Partnership

Not Appicable

B)

[

i

Response
Percent

12.6%

29.5%

25.4%

13.7%

7.6%

11.2%

answered question

skipped question

Response
Percent

85.6%

'=1:1|:]r=1:1|]—

6.9%
1.1%
0.9%
3.7%
1.6%
0.2%

Other (please specify)

answered question

skipped question

Response
Count

85

129

111

60

33

43

437

Response
Count

373

30

436




5. How many children or step children do you have?

Response Response

Percent Count

None [ 9.0% 39
1-2 | ] 51.5% 223

34 | " 33.0% 143

56 [ 4.4% 19
7ormore [ 2.1% 9
answered question 433

skipped question 7

6. How many grandchildren do you have?

Response Response

Percent Count
None | 66.2% 286
12 B 16.2% 70
4 [ 8.8% 38
5-6 ]:| 5.1% 22
Tormore [ 3.7% 16
answered guestion 432
skipped question &

BB



7. Your type of Current Organization...

Camp

Advocacy (JCRC, ADL, American
Friends of...)

School/Education Agency
Mational Agency

Hillel

Federation

JCC

Family/Children’s Services/JVS
Seniors and Aging/Hospital
Synagogue Director

Foundafions

BF

mﬂﬂmﬂﬂmmjmm

Response
Percent

12.6%

4.8%

8.5%
2.5%
4.6%
11.9%
12.8%
12.4%
5.5%
23.1%
1.4%

Other (please specify)

answered question

skipped question

Response
Count

85

21

37

20

52

56

54

24

101

437




8. What is the size of your organization in full time staif equivalents?

1-10

11-25

26-75

T6-125

126-250

More than 250

D]Dm

9. In what region is your office located?

New England

Mid Atlantic States
South (Below Virginia)
Midwest

Southwest

Pacific Coast

Canada

mmmwm

Response
Percent

33.0%

22.4%

19.2%

10.3%

7.1%

8.0%

answered question

skipped question

Response
Percent

14.7%
32.2%
122%
15.6%

6.9%
10.6%

1.8%

Other (please specify)

answered question

skipped question

Response
Count

144

a8

&4

45

N

35

437

Response
Count

64

140
53

68

a0

46

34

435

BJ




10. Check all areas in which you may have worked PRIOR to current position.

Always in Jewish nonprofits

Nonprofits In other
fields/hospital/healthcare

Consulting

Self employed (non-consulting)
Foundations/Philanthropy
Business/Corporate/Law

Education (all levels)

DMDD]H

Government/Miliitary

Response
Percent

47.6%

30.0%

11.9%
11.4%
4.1%
30.0%
27.0%
3.6%

Other (please specify)

answered question

skipped question

Response
Count

208

131

52

50

131

118

42

437

11. Do you presently have specific plans, and an approximate date in mind, to step down

from your current position?

Yes [

No |

Unclear [ ]

BG

Response
Percent

29.0%

58.4%
12.6%

Other (please specify)

answered question

skipped question

Response
Count

127

256

B5




12. If answer to previous question is "yes", in how many years are you considering

stepping down from your current position?

Less than 1

1-2

34

About 5 or more

[—
[E—

I

Response
Percent

15.8%
20.3%
23.3%
40.6%

Other (please specify)

answered gquestion

skipped question

13. When you leave your position, do you expect to stay in your same city?

Definitely not

Unlikely

Maybe

Likely

Definitely so

=1

=i
[
!

[E—

Response
Percent

4.7%
11.1%
29.5%
J2.7%
22.0%

Other (please specify)

answered question

skipped question

Response
Count

21
27
5|

54

133

307

Response
Count

19

45
119
132

89

404
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